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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the 


country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Puerto Rico 
Virgin Islands 


Region III........ 


bei aware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


llinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


tdward I. Weintraub 
Room 3580 

151& broadway 

New York, N.Y. 10036 
212-395-5477 


John P. Hord 
Room 2460 
3535 Market St. 


SET Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-BBT-4495 


John D. Melott 

Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
372-353-6976 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Reyfon VII..........- 


lowa 
kansas 
missouri 
Nebraska 


Region VIII......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX.......-..+- 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gadaie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Vacant 

Room 2509 

Federal Office Bldg. 

911 Watnut St. 

Kansas City, Mo. 61406 
-3574- 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837-4235 


80294 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickiand 


Room 7021 

Federal Office Bldg. 

909 First Ave. 

Seattle, Wash. 98174 
-7620 








Week of Aucust 21, 1978 
MARSHALL SAYS |ABOR DFPARTMENT PROGRAMS 

NEW YORK CITY -- Secretary of Labor Ray Marsral) seid thet the U.S. Department of Labor's 
“affirmative action and related programs are uncnansed by the Bakke decision." 

Speaking before the American Bar Association here, Marshall also emphasized the Carter 
Aaministration's fianht for labor law reform and civil rights reorganization--and its fight 
against unemployment. 

Marshall expressed a “deep sense of disappointment over the fate of labor law reform" which 
is still breathing, but the short-run prognosis Is not good." 

He said that “the bill was never debated on its merits” and that it was an example of 
“the dangerous power of well-orgenized, well-fiaenced lobby groups willing to ignore or distort 
the facts” in tne Senate. 

He urged the ABA to “give the American people a refresher course in the basic principles 
of industrial democracy and collective bargaining” because “rights that are taken for granted 
can quickly become rights that are imperiled.” 

Marshall said that “energy and civil service reform are two other issues that have 
galvanized special interest groups to mobilize their forces within the Congress." 

On Bakke, and unemployment, Secretary Marshall said that the nation “has the largest public 
service jobs program since the New Deal" which “has made a major contribution to the drop in the 
unemployment rate" from 8.0 percent in 1976, to the current rate of about 6.0 percent. 

But Marshall said that “the figures on black teenagers continue to be shocking" and that in 
1977, “white malés earned 29 percent more than their black counterparts." 

Secretary Marshali said that these figure are “still much too high" and that they “should 
serve as a backdrop for any discussion of the Bakke case and the civil rights reorganization 
efforts of the Carter Administration." 

Reminding the ABA members chat Labor Department programs have “never embraced the notion 
of quotas," Marshall pointed out the Department's Office of Federal Contract Compliance Programs 
(OFCCP) has major civil rights responsibilities of “enforcing the Executive Order that bars 


employment discrimination by Federal contractors.” 
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Pointing out that the Labor Department in all its civil rights programs “has never 
embraced the notion of quotas," he said the Executive Order administered by OFCCP uses “a very 
simple tool--a written affirmative action plan" proposed by businesses seeking federal contracts 


that cives “minorities and women a fair share of the jobs in our society." 
The reorganization of OFCCP, as part of the Carter Administration's civil rights 


reorganization plan, will centralize all the agency's policy-making, enforcement and management 
responsibilities that, Marshall says “for the first time will have both the authority and 


capability to ensure affirmative action by Federal contractors." 


### 








Week of August 21, 1978 


MODEL IN-SCHOOL YOUTH PROJECTS 
IN 45 CITIES TO RECEIVE $15 MILLION 


WASHINGTON -- Incentive grants totaling $15 million have been made to 45 communities to 
demonstrate exemplary in-school youth training programs, Assistant Secretary of Labor Ernest 
G. Green announced. 

Competitively selected by the U.S. Labor Department from among 522 proposals, the 48 
projects will atttempt to learn more about in-school youth programs and their effectiveness, 
and to promote cooperation between the education and employment and training systems. The grant: 
are fromthe 1978-1979 school year. 

Twelve projects will be conducted in each of four subject areas by the selected cities, 
counties, school units, and public er private organizations. 

The subject areas are: career information guidance and job seeking skills; academic credi‘ 
for work experience; expanded private sector involvement; and job creation through youth 
operated projects. 

Youthwork, Inc., an intermediary nonprofit corporation, will assist the Labor Department 
and its regional offices in achieving the goals of the program. 

This Exemplary In-School Youth Program Demonstration Project is, funded with Youth 
Employment and Training Program (YETP) discretionary funds. YETP is one of four youth 
employment programs authorized under the Youth Employment Demonstration Projects Act (YEDPA). 


It is administered by the Employment and Training Administration's Office of Youth Programs. 


(More) 
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1. Career Information Guidance 





and Job Seeking Skilis MAXIMUM 
PROJECTED GRANT 
PRIME SPONSOR OPERATING AGENCY LEVELS 
City of Dallas, Texas Dallas. Independent School 
District $ 300,000 
Jefferson County, Colorado Jefferson County Public 
Schools R-1 339,000 
Wayne County, Michigan Wayne County Intermediate 
School District 308 ,000 
City of Boston, Massachusetts Boston Tri-Lateral Council 
for Quality Education, Inc. 339,000 
High Point Manpower Consortium High Point, North Carolina 249,000 


High Point, North Carolina 


Tucson Pima Employment Train- Pima County Developmental 


ing Consortium, Arizona Career Guidance Project 425,000 
New York City, New York New York City Board of 
Education Hostos 
Community College 328,000 
Fresno, California Fresno City College 369,000 
Monmouth County, New Jersey Brookdale Community College 370,000 
Rockford Consortiua, Rockford Board of Education 343,000 
Illinois 
San Diego Regional Employ- San Diego Community College 
ment and Training Consortium, District 265 ,000 
California 
LaPorte County, Indiana LaPorte County, Indiana 275,000 


(More ) 
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2. Academic Credit for Work Experience 


PROJECLED MAXIMUM 


PRIME SPONSOR OPERATING AGENCY GRANT LEVEL 
City of Minneapolis, Minneapolis Public Schculs $ 357,v00 

Minnesota 
Fairfax County, Virginia Fairfax County Public Schools 233,000 
Georgia Balance of State Newton Couaty School Discrict 406 , uuu 
City of Bosten, Education Collaborative for 

Massachusetts Creater boston, Inc. 382,000 
Vermont Balance of State Smokey House Pruje-= 203,000 
Newark, New Jersey Independence High Schvol 284 ,00uU 
Orange County, New York Eniarged City School 

District of Middlerow, 286,000 
Wayne County Michigan Maaonna College 372,000 
Oakland Cownty Michigan Pontiac School District 300 ,000 
Milwaukee County, 

Wisconsin Indepencent Learning Center 359,000 
Commonwealth of Kentucky Soumercset Community College 289.000 
Area Manpower Planning School District of 

Council of Philadelphia, Philadelphia 350,000 

Pennsylvania 


3. Private Sector Involvement 


Santa Clara, California Center for Employment and 
Training of the Central 

Coast Counties 387 ,000 

Santa Barbara County, Santa Barbara County Schools 260,006 


California 

Cencral Iowa Regional Des Moines independent 
Association of Local Community School District 330,000 
Governments (CIRAIG), Iowa 


Milwauxee County, Wisconsin United Way of Greater 
Milwaukee 395,000 


(More) 





BLACK NFHS DIGEST - 8/21/78 
YOUTH PROJECTS - P. 4 


PROJECT MAXIMUM 


OPERATING AGENCY GRANT LEVEL 


PRIME SPONSOR 


Genessee-Lapeer-Shiawassee 


Neighborhood Preservation 


Flint Consortium, Michigan Association $ 240,000 
Alameda County,California Alameda County, California 390 ,000 
Southeastern Tidewater Area 

Manpower Authority, Virginia Norfolk Public Schools 239 ,000 
Tulare County, California Self Help Manpower, Inc. 196 ,000 
Rechester, New York Program Funding, Inc., 

Rochester, New York 286 ,000 
Jefferson City, Missouri Salem R-80 School District 
Potosi R-III School Dist. 
Steelville R-III School Dist. 203,000 
Edwardsville, Illinois Alton Community Unit 
School District #1 300 ,000 
New York City, New York Economic Development 
Council of New York 260 ,000° 
4. Youth Operated Projects 
City of St. Paul, Minnesota St. Paul Public Schools 390,000 
City of Chicago, Illinois Alternative School Network 420,000 
Georgia, Balance of State Brooks County Board of 
Education 386 ,000 
Orange County-Orlando 

Consortium, Florida Orange County School Board 290,000 
Hartford, Connecticut Hartford Public Schools 425,000 
City of Los Angeles, California Watts Labor Community Action 

Committee 190 ,000 
Nebraska Indian Inter-Tribal 

Development Corporation Kickapoo Tribe of Kansas 250,000 

New Haven Area Consortium, New Haven Area Consortium 216,000 


Connecticut 


(More) 
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PRIME SPONSOR 

City of Berkeley, California 

Chemung County Employment and 
Training Division, NY 

New York City, New York 

Governor's Office of Economic 


and Community Development, 
West Virginia 


OPERATING AGENCY 


Berkeley Youth 
Alternatives 


Chemung County Youth 
Consortium 


Argus Community, Inc. 
Multi County Community 


Action Against Poverty, 
Inc., Charleston 


##?# 


PROJECTED 
MAXIMUM GRANT 
LEVEL 


200,000 


387,000 


354,000 


275,000 


15 ,000 ,000 


Week of August 21, 1978 
ADDITIONAL $2.8 MILLION ALLOCATED 
FOR SUMMER JOBS PROGRAM 
WASHINGION -- Assistant Secretary of Labor Ernest G. Green awarded an additional $2.8 million 
to the cities of New York, Boston, Atlanta, and Cleveland to hire disadvantagea youth under the 
summer jobs program. 
New York will receive $2,116,894, with a new total of $35.5 million. 
Boston will receive an additional $219,827, bringing its total summer program funds to 
approximately $3.7 million. 
Atlanta will receive $161,673, with totel funds of $2.7 wiliton. 
The City of Cleveland will receive $337,204, raising Cleveland's consortium total to $6.9 
million. 
The money is the remainder of summer program discretionary funds available 
under the Comprehensive Employrent and Training Act (CETA). A totai of $793 
million had been awarded previously for the Summer Program for Economically 
Disadvantaged Youth (SPEDY), which this year created an estimated !,165,000 
employment opportunities. 
SPEDY empioys youth, aged 14 through 21, in a variety of community projects 
designed to give them work experience in preparation for future employment. 
Participants are paid the minimum wage and work an average of 26 hours a week 
for approximately 10 weeks. SPEDY is one of several programs administered by 


the Employment and Training Administration's Office of Youth Programs. 


### 








Week of August 21, 1978 


LABOR DEPARTMENT CHARGCS LOS ANGELES FIRM 
WITH EZO VIOLATIONS 





WASHINGTCK -- One of the largest property management firms in the country--Coldwell Banker 
and Commany--hae been chargad with equal erployment oppertunity violations, the U.S. Labor 


Departnen* annourc24 


The Los Angeles company received an administrative complaint from the department 
and couia lose its eligibility for federal contracts, said Assistant Se-retary for 
Empluyment Standards Donald Elisburg. 

cvldweil Banker allegedly failed to comply with its contracting requirements 
under Executive Order 11246, which prohibits. companies doing government business 
from job discrimination based on race, color, sex, religion or national origin. The 
order also requires employers to take positive steps, callea affirmative action, to 
hire and promote minorities and women. Federa’ regulations implementing the order 
mus: also be followed. 

Executive Order 11246 is administered by the Gffice of Federal Contract Compliance 
Programs (OFCCP), a part of the department's Employment Standards Administration. 

OFCCP Direcior Weldon J. Rougeau said tne administrative complaint was filed 
because the firm had allegedly not developeo and implemented an accepiabiec affirmative 
actton program. 

This is required when employers have government contracts over $50,000 and more 
than 50 employees. 

Coldwell Banker provides property management services to companies chat lease 
office space to the federal government. As a federal subcontractor under the executive 
order, its current government business amounts to more than $90,000. The firm 
employs about 2,200 persons, of which about 900 are women and 104 are minorities. 

Among Coldwell Banker's lessors, or prime federal contractors, are Aetna Life 
Insurance Company, Denver Real Estate Investment Associates, the Times Square Building 
and Park Place in Seattle, and “USRA, a corporation headquartered in the Netherland 
Antilles 

In addition to property management, Coldwel! Banker--through approximately 15 
operating companies--is also involved in insurance, mortcages, commercia’ brokerage 


and other businesses. (More } 
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As of 1976, it had offices in Atlanta; Chicago; Dallas; Denver; Fresno, Calif., 
Houston; Los Angeles; Minneapolis; Oakland, Calif., Phoenix, Ariz., Portland, Ore.; 
Sacramento, Calif.; San Francisco; Seattle; St. Paul; Tucson, Ariz.; and numerous 
other cities. 

In January 1976, the General Services Administration (GSA) attempted to conduct 
an authorized review of Coldwell Banker's compliance with the executive order. The 
firm mairtained, however, that it was not a federal subcontractor, and was therefore 
exempt from executive order coverage. 

Both GSA anc the Labor Department found Coldwell Banker to be providing services 
necessary ta the completion of federal contract work, and thus a government subcontractor. 

GSA made repeated attempts to convince the company of its obligations as a 
subcontractor, including the development and implementation of an affirmative 
action program. 

The agency was unsuccessful, and in June 1977, issued the company a notice to 
show cause why enforcement proceedings should not be initiated. GSA found that the 
company was unable to show good cause. 

Coldwell Banker has 20 days from receipt of its administrative complaint to 
respond and request a hearing before an administrative law judge. Following the 
hearings, the company could face-sanctions, including debarment from government 
contract work. 

Such a debarment would also affect all of Coldwell Banker's property 


management offices and operating companies throughout the country. 


### et? 
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IOWA CONSTRUCTION FIRM CITED AS EEO VIOLATOR 


WASHINGTON -- A Davenport, Iowa, construction company could be barred from federal contract 
work because it allegedly violated its equal employment opportunity requirements, the U.S. 


Labor Department announced. 


Priester Construction Co. was issued an administrative complaint for not 
complying with Executive Order 11246, Assistant Secretary for Employment Standards 
Donald Elisburg said. 

The order prohibits comparies doing government business from employment 
discrimination based on race, sex, color, religion or national origin. It also 
requires these emplovers to take positive steps, called affirmative action, to hire 
and prowote minorities and women. 

Executive Order 11246 is administered by the Office of Federal Contract 
Compliance Programs (OFCCP), a part of the department's Employment Standards 
Administration. 

According to OFCCP Director Weldon J. Rougeau, Priester Construction was cited 
for its failure to make good faith efforts in fulfilling minority hiring goals. 

The compary also neglected to submit required personnel, pay, and other data on a 
timely basis. 

Between 1975 and 1977, Priester Construction's government business amounted to 
nearly $2 million. It first received a contract from the U.S. Army to alter and e 
rehabilitate facilities at the Rock Island Arsenal in Rock Island, 111. About a year 
later, the company was awarded a $100,000 subcontract by a local sheet metal company 
to do air pollution contro] work at the same facility. 

In March 1976, Priester Construction was cited by the Department of Defense for 
its continual failure to submit required equal job opportunity information on a 
timely basis. The Defense Department currently has compliance responsibility for 


the company under the executive order program. 


(More) 
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Following conciliation meetings the next month between Priester Construction 
and the government, the company agreed in a letter of commitment to correct the 
deficiencies and take additional affirmative action to hire and promote minority 
employees. 

However, after an on-site compliance review in March 1977, the Defense 
Department again found the firm in violation of its contractual commitments. In 
particular, the company's minority hiring record fell far below the goal of five to 
six percent in six out of eight construction crafts. No minority workers at all 
were found in three of those trades. 

These goals were established as part of the Peoria Hometown Plan, a voluntary 
agreement among local construction companies, minority organizations, and labor 
unions. The hometown plan estab!ished standards for compliance with Executive 
Order 11246, including areawide goals and timetables for hiring minorities in various 
construction crafts. 

In May 1977, the Defense Departiwen® issved Priester Corstructian a notice to 
show cause why enforcement action should not be initiated against it. Further 
resolution of the dispute was unsuccessful. 

Priester Construction has 20 days from receipt of its administrative complaint 


to respond and to request 4 hearing before an administrative law judge. Based on the 
hearing and the judge's recommenaed decision, the Labor Department will determine 


what sanctions, if any, should be imposed on the company. 
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LABOR DEPARTMENT, HEW SETTLE EEO COMPLAINT 
WITH ARIZONA ELECTRIC FIRM 





WASHINGTON -- An Arizona electric company has signed a consent decree with the federal 
government, settling an administrative complaint charging violations of equal employment 


requirements for federal contractors, the U.S. Department of Labor announced. 
Douglas Electric Co., located in Douglas, Ariz., entered into the consent 


decree with the Labor Department and the Department of Health, Education and 
Welfare. 

Assistant Secretary for Employment Standards Donald Elisburg said the Labor 
Department filed an administrative complaint against Douglas Electric Co., in April 
1978, for failure to meet affirmative action obligations under a 1965 Presidertial 
order. In the consent decree, which has been approved by an administrative ‘aw 
judge, the company admitted it had violated Executive Order 11246. 

The order prohibits federal contractors and sutcontrectors from cmployment 
discrimination based on race, color, sex, religion, or national origin. It alse 
requires affirmative action, or positive steps, to hire and promote wumen and 
minorities. 

The order is administered by the Office of Féderal Contract Compliance Programs 
(OFCCP) in the department's Employment Standards Administration. 

OFCCP Director Weldon J. Rougeau said that under terms of the consent decree 
and the administrative law judge's order, Douglas Electric will make specialized 


efforts to reach minorities and women who may be interestec in working on the 
company's federal and nonfederal projects. He emphasized that the company is now 


fully eligible for federal contracts and subcontracts. 

In February 1975, the firm entered into a $337,884 subcontract to do electrical 
work for additions to the Cochise County Hospital in Douglas, Ariz. The construction 
project received federal assistance from the Department of Health, Education, and 
Welfare (HEW), and was therefore covered by the requirements of the executive order. 

Under terms of the consent decree, Douglas Electric Co. agreed to make good 
faith efforts to meet a minority work hour goal of 38 percent in both federal and 


nonfederal work. 
(More) 
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The company also agreed to: 
*notify minority service organizations of employment opportunities; 
*participate in training programs in the area, especially those funded by the 
Department of Labor; 
*publicize its affirmative action policy by advertising with the news media, 
especially the minority news media; 
*make personal recruitment efforts directed at all minority organizations, schools 
with minority students, minority recruitment organizations and minority training 
organizations; 
*continually review and evaluate all minority personnel] for promotion opportunities, 
and encourage its minority employees to seek such opportunities; and 
*ensure that seniority and referral practices, job classifications, job assignments 
and other practices do nat have a discriminatory effect. 

During the four years the consent decree is in effect, Douglas Electric is 
required to submit monthly reports detailing its compliance with the order. 


##e? 
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LABOR DEPARTMENT MOVES AHEAD ON EEO REORGANIZATION 


WASHINGTON -- With less than two months left in the government's fiscal year, the Department 
of Labor is pushing foward on plans for the Oct. 1, 1978, reorganization of its equal employment 


opportunity program. 
The department's Cffice of Federal Contract Compliance Programs (OFCCP), a 


part of the Employment Standards Administration, is slated for a sharp increase in 
responsibilities and resources under the reurgenization, announced in February by 
President Carter. 

President Carter's directive calls for a transfer from other federal agencies 
of more than 1,500 peopie and millions of doilars to the Labor Department. 
Reorganization will consolidate aii management ond enforcement of equal employment 
opportunity requirements on federal contract work. 

Assistant Secretary for Erploymert Standards Donald Elisburg said the transfers 
“signal much more than a shift in personnel and dollars. Through consolidation, we 
will bring consistency and accountadility to the contract compliance program.” 

He noted that the reorganization also means continued emphasis on strong 
enforcement. 

"Over the past year and a half, OFCCP has put its highest priority on the 
enforcement of EEO on government contract work. Federal contractors are beginning 
to realize we mean business about equal opportunity requirements,” Elisburg added. 
"With consolidation we will be able to ensure even greater protections to workers 


covered by our programs.“ 


At present, OFCCP oversees programs prohibiting federal government contractors 
and subcontractors from employment discriminaticn against minorities, women, handicapped 
workers, and veterans. These employers must also take positive steps -- called 
affirmative action -- to hire and promote members of the protected groups. 

Most day-to-day enforcement activities. however, are carried out by 11 other 
government agencies which have been delegated contract compliance responsibilities. 
OFCCP has served primarily as an administrative organization, monitoring the 


compliance activities and setting program and policy direction. 


(More) 
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Through an executive order to take effect on Oct. 1, 1978, the program will 
take on all enforcement activities now handled by the compliance agencies in addition 
to its administrative functions. 

“Reorganization will also bring about. major program, regulatory, and enforcement 
reforms ," said OFCCP Director Weldon J. Rougeau. “We are streamlining and improving 
all aspects of our operation, from administrative functions to enforcement mechanisms." 

Among the major changes now under way are: 

o development of a network of OFCCP offices in over 60 cities across the country to 
enforce contract compliance respdnsibilities; 

o drafting of new regulations to clarify and expedite the compliance process; 

o design of a computerized management information system to provide comprehensive 
data on federal contracting, impact of equal employment requirements, and other 
aspects of program management; and 

© preparation of a new manual to standardize all contract compliance and enforcement 
activities throughout the country; 

OFCCP is also working with the Office of Management and Budget and the Civit- 
Service Commission to effect the pefsonnel and budget transfers involved in the 
reorganization. 

The program expects to have key positions filled by the Oct. 1 target date. The 
ay ian manual, interim data system, and regional offices should also be ready 


### 








Week of August 21, 1978 
NATIONAL MANPOWER COMMISSION TO EXAMINE 
PRIVATE SECTOR PROGRAMS 

WASHINGTON -- The National Commission for Manpower Policy will meet in Washinaton, 0.C., 
Sept. 15 to examine the role of the private sector in improving the labor market status of 
the structurally unemployed. 

The public meeting will be held at the Capital Hilton Hotel,16th and K Sts., N.W., beginning 
at 9 a.m. 

The agenda for the meeting includes a discussion on what to incorporate in the commission's 
4th annual report and on the status and plans of its youth task force. 

The commission, established by the Comprehensive Employment and Training Act, has the broad 
responsibility of advising the Congress, the President, the Secretary of Labor, and other 
federal agency heads on national employment and training issues. It reports annually to the 
President and the Conaress on its findings and recommendations. 

Minutes of the meeting, working papers, and other documents prepared for the meeting will 
be available for public inspection at the commission, 1522 K St., N.W., Suite 300, Washington, 
D.C. 20005, five working days after the meeting. The telephone number is (202) 724-1545. 


Week of August 21, 1978 
PRODUCER PRICE INDEXES -- JULY 1978 _ 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.5 percent from June 
to July on a seasonally adjusted basis, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. This was somewhat less than the 0.8 percent average monthly increase in the first 6 
months of the year. 

Prices of commodities at the intermediate (semifinished) stage of processing moved up 
slightly more than in June but about the same as in both May and April. A downturn in crude 
foodstuffs prices led to a decrease in the index for crude materials, which had registered large 
advances during most of the previous 9 months. 

In July, finished consumer food prices moved down 0.3 percent, the first decline since 
last summer. The index for finished consumer goods other than foods advanced 1.0 percent in- 

July, after an increase of 0.4 percent’in June and and 0.8 percent rise in May. The acceleration 
in July was caused by sharper price increases for consumer durables. 

Capital equipment prices moved up 0.5 percent, less than in June and May but about as much 
as in each of the first 4 months of the year. The Finished Goods Price Index reflects only changes 
in prices received by producers for goods that are in the form in which they eventually are sold 
to final users. 

Before seasonal adjustment, the Producer Price Index for Finished Goods increased 0.8 percent 
o 195.9 (1967=100). Over the year, the Finished Goods Price Index was up 8.1 percent. The 
finished consumer foods index was up 9.7 percent from July 1977 to July 1978, the index for fisished 
consumer goods excluding foods rose 7.0 percent, and the capital equipment index was 8.3 percent 
higher than a year earlier. The Producer Price Index for intermediate goods increased 6.5 percent 


over the years and crude materials prices rose 15.3 percent. 
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THREE BUDGETS FOR A RETIRED COUPLE, AUTUMN 1977 


WASHINGTON -- Three hypothetical annual budgets for a retired couple and related area costs 
indexes that can be used to compared the cost of these budgets in selected urban areas have been 
updated to autumn 1977 by the U.S. Labor Department's Bureau of Labor Statistics. This updating 
reflects changes in prices between autumn (September, October, November) 1976 and autumn 1977, 

In the autumn of 1977, the estimated U.S. average annual cost of the lower level budget 
for an urban retired couple, excluding personal income taxes, amounted to $5,031. At the 
intermediate and higher levels, the budget costs amounted to $7,198 and $10,711, respectively. 

Costs for all the budgets are about 7.0 percent greater than the estimated budget costs 
for the autumn of 1976. 

The updated budget costs represents the costs of autumn 1977 prices of three hypothetical 
lists of goods and services that were specified in the mid-1960's to portray three relative 


levels of living--simply termed lower, intermediate, and Wigher--for a retired couple. The 


cost of the lower budget is not intended to represent the income necessary for subsistence at the 


poverty level, but simply represents a level relatively lower than the intermediate budget. 
‘sumption costs were updated to 1977 by applying the change in the Consumer Price Index 
between autumn 1976 and autumn 1977 for individual areas to the autumn 1976 butiget costs for 


each mainclass of scoo0ds and services. This method of updating is approximate because the 


(cpr 


nsumer Price Index (CPI) reflected spending patterns and prices paid for commodities and 
services purchased by urban wage earners and clerical workers in general, without regard to 
their family type of level of living. The hypothetical spending behavior of the retired couple 


jiffers from the pattern of the CPI family. The last direct pricing of the budgets was in 


na 1969 


Chenges in consumption costs reflects only changes-in prices. The market baskets are 
a larve extent on analysis of expenditure and consumption patterns of the early 1960's 
wher ese budgets are developed; the baskets have been held constant since then. 

Setwen autumn 1976 and 1977, the total cost of the lower budget rose by 7.2 percent, and 
the intermediate and higher budgets rose 6.8 and 6.6 percent, respectively--all iarger 
increases than the approximate 4.5 percent increases of a year earlier. 

The 10 percent increase in medical care costs presents the largest increase among the 
budget components The percentage increases from autumn 1976 to autumn 1977 for all the 


components in the three budgets are shown in table B. 
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The budget costs are updated annually and reflect autumn price levels. During the 
period from October 1977 to June 1978, the revised Consumer Price Index for Urban Wage Earners 
and Clerical Workers (revised CPI-W), as well as the new CPI for All Urban Consumers (CPI-U), 
rose 5.9 percent. (The unrevised CPI for Urban Wage Earners and Clerical Workers rose 5.8 percen 
during the October 1977 to June 1978 period.) The change in the total budget cost for a 
retired couple, however, differs from the change in the U.S. All Items CPI for at least two 
important reasons: (1) The expenditure weights used in the CPI are different from the 
hypothetical weights used in the budgets, and (2) treatment of homeownership costs is different. 

The retired couple is defined as a husband, age 65 or over, and his wife. They are 
assumed to be self-supporting and living in am urban area; they are in reasonably good health 
and able to take care of themselves. Different qualities and quantities of goods and services 
are provided for each level due to variation in consumption patterns, differences in climate, 
and differences in type of transportation facilities. 

Food-at-home costs in budgets are based on quantities in the 1964 low-, moderate-, and 
liberal-cost food plans developed by the U.S. Department of Agriculture in accordance with 
nutritional standards formulated by the National Research Council of the National Academy of 
Sciences. Also included in the food total is a specified number of meals away from home and an 
allowance for guest meals, which vary at each budget level. 

Shelter allowances for all three budget levels are based on average costs for rented 
and owned dwellings. Rental costs include contract rent, estimated costs of fuel and utilities 
where these are not part of the rent, and insurance on household contents. Homeowner costs are 
based on the assumption that retiréd couples own their homes and have no payments for mortgage 
principal and interst. 

athe medical care component provides for “out-of-pocket” costs for Medicare and allows 
for items not covered by Medicare--dental care, eye glasses, most out-of-hospital prescription 
and nonprescription drugs, and a checkup visit to a physican by Medicare enrollees who do not 


- 


use any Medicare services within calendar year. Medical costs not covered by Medicare are the 
same for all three budaet levels except for very minor differences in the cost of eyeglass frames 


The sources of data, methods of calculation, and quantities of goods and services for 


all the components in the three budgets are described in detail in BLS Bulletin 1570-6, “Three 
Budgets for a Retired Couple in Urban Areas of the United States, 1967-68." Copies may be 
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obtained under accession number PB 227521/AS at a cost of $6.00 from the National Technical 
Information Service, U.S. Department of Commerce, Springfield, Virginia 22151. Supplements 
with budgets for spring 1969-70, autumn 1976,1972, 1973, 1974, 1975, and 1976 are available 


free of charge from BLS Regional offices. 


Region I Region II Region III 
1603 Federal Bldg. 1515 Broadway P. 0. Box 13309 
Boston, MA. 02203 New York, N.Y. 10036 Phila., PA. 19101 
Region IV Region V Region VI 
1371 Peachtree St., N.E. 230 South Dearborn St. 555 Griffin Square 
Atlanta, GA. 30309 Chicago, IL. 60604 Bldg. 

Dallas, TX. 75202 
Reaion VII and VIII Region IX and X 
911 Walnut St. Box 36017 
Kansas City, MO 64106 San Francisco, CA. 94102 
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Table A. Summary of annual budgets for a retired couple at three levels of living, 
urban United States, autumn 1977 
Component — a hee 
Total budget 1/ --------------------------- $5,031 $7,198 $10,711 
Total family consumption----------------- 4,815 6,765 9,898 
Food----------------------------------- 1,535 2,035 2,554 
Hous 1ng-------------------------------- 1,745 2,518 3,936 
Transportat{on------------------------- 337 658 1,215 
ClOthINg------~ -nnwnnnnnnnnnnnnennnennn 214 360 555 
Personal care-------------------------- 146 214 313 
Medical care 2/--------------- soen----- 628(P) 632(P) 637(P) 
Other family consumption--------------- 209 347 687 
Other {tems------------------------------ 217 433 613 





1/ Beginning with the autumn 1973 updating of the budgets for a retired couple, 
the total budget is defined as the sum of “total family consumption” and “other 
items." Income taxes are not included in the total budcets. 

2/ The autumn 1977 cost estimates for medical care contain a preliminary esti- 
mate for “out-of-pocket” costs for Medicare. 


NOTE: Because of rounding, sums of individual items may not equal totals. 


Table 8. Percentage changes in the budgets for a retired couple, autumn 1976 to 


autumn 1977 - 
Component vat 


ower ja Higher 

lotal budget------------------------------- 7.2 6.8 6.6 
Total family consumption----------------- 7.2 6.8 6.6 
tii) cctiabinsgekanttiogtinediamnbeae 6.4 6.3 6.3 
Sealab eeecsececenmnenasnesentementions 8.2 7.9 7.7 
Transportat{on------------------------- 4.7 4.6 4.7 
Clothing-------- teen eeeeenee seen e------ 3.9 3.7 3.7 
Personal care-------------------------- 5.8 5.9 5.7 
Medical care--------------------------- 10.0 10.1 10.0 
Other family consumption--------------- 4.5 4.5 4.6 
Other {tems------------------------------ 7.4 6.9 6.0 
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UNION WAGE RATES FOR BUILDING 
TRADES WORKERS--SECOND QUARTER 1978 


WASHINGTON -- Union Wage rates for building trades workers in larger cities increased an 
average of 4.3 percent in the second quarter of 1978, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. The second quarter gain raised the Bureau's index of wage rates for 
these workers to 224.1 (1967=100). 

Spring bargaining activity was somewhat heavier than normal this year--80 percent of the 
union members in the cities surveyed (100,000 inhabitants or more) had rate increases between 
April 3 and July 3 compared with about 70 percent, on average, during the second quarters of the 
preceding 4 years. 

As a result, menbers not receiving increases during the second quarter of 1977 dampened 
that quarter's increase (3.7 percent) more than in 1978. 

Over the 12 months ended July 3, 1978, the wage increase was 5.9 percent--about the same 
pace recorded for | year earlier. Excluding 1973 during the period of wage controls, 1977 and 
1978 saw the smallest 12-month increases at mid-year since July 1967-1968, when 5.5 percent 
was recorded. 

The 12-month increases for wace rates only declined sharply from a peak of 12.3 percent in 
the first quarter of 1971 to 4.4 percent in the fourth quarter of 1973. They rose rapidly to 
double that rate by fourth quarter 1974-first quarter 1975 and then declined steadily to 5.3 
percent by the first quarter of 1978. 

Percentage increases in wage rates plus benefits followed a similar path at somewhat higher 
levels. 

Wage-rate increases averaged 5.3 percent for those bargaining units for which adjustments 
were effective-in the second quarter of 1978; the corresponding average adjustment was 5.4 
percent in the second quarter of 1977. 

Of those surveyed, just under one-third of the members who received increases in the second 
quarter of 1978 had wage gains of between 3 and 5 percent; another third, between 5 and 7 
percent; and about one-fifth, between 7 and 9 percent. 

Union wage rates in the building trades averaged $10.63 an hour on July 3. The addition of 
employer payments for health, welfare, pension, and vacation plans raised the average to $13.01 
--up 4.6 percent in the second quarter and 6.7 percent over the year. 

The proportion of employer labor costs for employee benefits has more than doubled since 


the Bureau first developed such data in 1965. At that time, employer contributions equaled 7.1 
(More) 
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percent of the wage-and-benefit package, compared with 18.3 percent on July 3, 1978. 

The wage rates plus benefits were payable under labor-management contracts in force on 
July 3 and include all negotiated or deferred changes put into effect between April 3, 1978, 
and July 3, 1978. 

Among the 830° bargaining units reported in the 121 cities studied, just under three-fifths 
of the second quarter increases resulted from newly negotiated contracts. Nearly one-fourth 
of the units with rate increases during the quarter also had one or more rate advances during 
the preceding 2 quarters. 

Union wage rates are the basic (minimum) rates agreed upon through collective hergaining 
and reported to the Labor Department by local union officials. The rates do not reflect those 


for apprentices or premium rate for overtime or for work on weekends, holidays, or late shifts. 


Table A. l2<month percentage increases in wage rates only and wage rates plus benefits of 
building trades workers, 1969-78 


1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 














Firet quarter ———— 7.8 9.1 12.3 1.6 5.8 4.5 9.2 8.0 5.8 5.3 
Second quarter 8.8 11.8 11.4 6.5 4.9 7.4 8.8 6.7 5.8 5.9 
Third quarter 8.7 11.6 11.2 7.1 4.9 7.6 8.3 6.1 5.6 
Fourth quarter ————_ «9.4 11.9 10.2 7.2 6.4, 9.0 8.0 5.9 5.3 
Wage rates pius benefits 1/ 

First quarter ————_ «9.0 10.2 13.5 11.8 7.9 9.4 9.9 38.8 7.0 6.4 
Second quarter ————-_ «-- 9.9 12.9 12.2 7.3 6.0 8. 9.8 7.9 6.7 6.7 
Third quarter —-—————-_ 9.6 «12.9 12.7 8.2 62 5&.¢ 9. 7.4 6.6 - 
Fourth quarter 10.6 13.0 11.6 68.2 5.5 9.0 3.1 7. 6.6 

y Benefits include employer paywents for insuraie. pensions, and vacation, 
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Table 1. Union wage rates in the building trades 
in cities of 100,000 inhabitants or more 


Pd Change to July 3, 1978, from: 1/ 


Trade April 3, 1978 July 1, 1977 
or 
occupation Cents Percent Cents Percent 


All trades 
Bricklayers --- 
Building laborers 
Carpenters ----- 
Electricians 
Painters -- 
Plasterers -------—-----—----—-----— 
Plumbers --~—--------------—--------- 


58.5 
49.7 
46.1 
63.8 
59.1 
60.0 
54.3 
67.6 
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1/ In computing changes in wage rates, increases in each trade were averaged among all 
workers in the trade, including those that did not receive wage rate increases. 


Table 2. Union wage rates plus employer payments to 
specified worker benefit funds in the building trades 
in cities of 100,000 inhabitants or more 


. Change to July 3, 1978, from: 1/ 


Hourly 
Trade average, April 3, 1978 July 1, 1977 

or July 3, 
occupation 1978 Cents Percent Cents Percent 


All trades ---—---———---—--------—-—-————-_._ $13.01 56.8 
Bricklayers —_——-——_--- 13.32 49.2 
Building laborers ----—------—--—-———- 10.42 45.1 
Carpenters - a 13.27 62.4 
Electricians --—--—---—-—--—---—--—— 14.%4 63.6 
Painters -——--——---—_---——- 12.19 47.4 
Plasterers 12.65 54.5 
Plumbers --- 14.46 63.5 
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1/ See footnote 1, table 1. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first report on U.S. occupational health hazards was by B.W. M'Cready, who wrote in 
1837 "On the influence of Trades Progressions and Occupations in the United States in the 
Production of Diseases," according to the U.S. Labor Department booklet, “Labor Firsts in 
America." 

##?# 

The first state to study occupational safety was Massachusetts in 1850, according to 

the U.S. Labor Department booklet, “Labor Firsts in America." 
### 

The first state legislation requiring factory inspections was in Massachusetts in 1879, 

according to the U.S. Labor Department booklet, “Labor Firsts in America." 
### 

The first state legislation requiring the reporting of industrial accidents was in 
Massachusetts in 1886, according to the U.S. Labor Department booklet, “Labor Firsts in 
America." 

### 

The first state legislation requiring monthly physical exams for workers in hazardous 
industries was in Illinois in 1911, according to the U.S. Labor Department booklet, “Labor 
Firsts in America." 

##4 

The first state legislation requiring the reporting of injuries due to occupational 
disease was in California in 1911, according to the U.S. Labor Department booklet, "Labor 
Firsts in America." 

### 
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